SB33-16/17: Resolution Amending the ASUM Personnel Policy by Widmyer, Jackson
University of Montana 
ScholarWorks at University of Montana 
Senate Resolutions, 2007-Present ASUM Student Government 
Fall 11-2-2016 
SB33-16/17: Resolution Amending the ASUM Personnel Policy 
Jackson Widmyer 
Follow this and additional works at: https://scholarworks.umt.edu/asum_resolutions 
Let us know how access to this document benefits you. 
Recommended Citation 
Widmyer, Jackson, "SB33-16/17: Resolution Amending the ASUM Personnel Policy" (2016). Senate 
Resolutions, 2007-Present. 567. 
https://scholarworks.umt.edu/asum_resolutions/567 
This Institutional Document is brought to you for free and open access by the ASUM Student Government at 
ScholarWorks at University of Montana. It has been accepted for inclusion in Senate Resolutions, 2007-Present by an 
authorized administrator of ScholarWorks at University of Montana. For more information, please contact 
scholarworks@mso.umt.edu. 
The Associated Students of the University of Montana 1 
Resolution Amending the ASUM Personnel Policy 2 
 October 19th, 2016 3 
SB33-16/17 4 
Authored by: Jackson Widmyer, ASUM Senator 5 
Sponsored by: 6 
 7 
Whereas, employees of The Associated Students of the University of Montana (ASUM) are 8 
bound by ASUM Personnel Policy; 9 
 10 
Whereas, the ASUM Personnel Policy outlines pay scales and job descriptions for the majority 11 
of ASUM student employees; 12 
 13 
Whereas, an ASUM website developer has been hired in the past (2014-2015), despite not 14 
having an entry in the ASUM Personnel Policy;  15 
 16 
Therefore, Let it Be Resolved that the ASUM Website Upkeep Manager be written into ASUM 17 
Personnel Policy;   18 
 19 
Therefore, Let it Be Further Resolved, that the description of this position read, “Experience or 20 
knowledge of website development; practical exposure to HTML, JavaScript, Cascade, and 21 
graphics creation; well-developed listening skills; experience with Facebook, Twitter, Tumblr, 22 
Instagram, YouTube, Google, and other platforms for engagement and brand development; 23 
knowledge of Google and Facebook analytics; personal access to a laptop or tablet with internet 24 
access; knowledge of modern information sharing; ability to operate effectively and efficiently in 25 
an independent working environment.” 26 
 27 
Therefore, Let it Further Be Resolved that this position will be paid minimum wage plus $1.05; 28 
 29 
Therefore, Let it Further Be Resolved that the ASUM Website Upkeep Manager is to work on 30 
the ASUM website between 10-15 hours per week; 31 
 32 
Therefore, Let it Further be Resolved that the Website Upkeep Manager will be supervised by 33 
the ASUM President and overseen by the ASUM Website Upkeep Committee; 34 
 35 
Therefore, Let it Further be Resolved that a hiring committee be created to evaluate any 36 
applications submitted for the web developer position and to interview said applicants;  37 
 38 
Therefore, Let it Further Be Resolved, that any relevant section of ASUM Personnel Policy be 39 
amended immediately to reflect these changes. 40 
 41 
Passed by committee: ________________________________________, 2016 42 
 43 
Passed by ASUM Senate: _____________________________________, 2016 44 
 45 
____________________________              ___________________________ 46 
Connor, Fitzpatrick                                       Elizabeth Engebretson 47 
Chair of Relations and Affairs Committee   Chair of ASUM Senate 48 
